FLSA Searching Track: Starting a Job Search Class

Expectations, Priorities, & Characteristics
When beginning a student affairs job search students fall into two basic categories:

1. They already know of specific schools/jobs based upon friends, conferences, or professionals, etc.

2. They have no idea where to look, or what to look for.

Neither has any advantage over the other.  What will help you out FOR BOTH is to start mapping out your expectations based upon Five General Priorities.

Part 1: Priorities & Expectations
If your foot is on fire and you have a credit card bill to pay, which priority is more important?  Which do you do first?  In some cases it is easy to decide (usually immediate pains wins out over poor credit rating).  But in other case it is not as easy. 
Remember that priorities are ever changing and are highly connected to each other.  To map out every single priority you have would be difficult.  Thus, here are five general categories of priorities which will aid you in figuring out where your priorities are at and where you want them to be down the road.
Stability: How you manage your resources that essentially keep you alive and functioning in this world (money, health, home, food, security, etc.).

Job: The activity that usually takes up time and other resources to provide you with intrinsic (sense of accomplishment) and extrinsic (money) rewards.

Career: Your opus, or accomplishment(s) you want to achieve and aspire to be (yes your career and job can be the same thing).

Family/Friends: The people you choose to socialize with.

Hobbies: The activities you do during ‘down time’ to either take your mind off of other responsibilities and/or aid in refueling your mental, physical, and emotional resources.

All of these priorities tie into each other and are affected by each other.  If you are not managing your money well, you cannot do any of your hobbies or participate in some activities with friends and family.  If your job is taking up all of your time, you cannot focus as much on your career or family/friends.  If you do not do things that take you away from thinking about your job, then you’ll get burned out, thus affecting your health.
It’s like a big wheel or web.  If one spoke is missing, the wheel will not function as a whole.  If the web is stretched in one direction that takes away support for other areas.  See the hand out “An Example of Changing Expectations” for theory to practice.  The next section will help you make concrete some of the items you already prioritize.
Part 2: Graduate School/Student Affairs Job Characteristics

The following seven general categories contain more specific descriptions of a University and related items specifically collected on the hand out “University Inventory”.  This list and these characteristics were combined and added to from a previous program.

You will notice that under Departmental Characteristics there is a Residence Life and Housing focus since FLSA first started with folks interested in going into Housing.  We are looking for folks from other areas of Student Affairs who would be willing to add to this inventory.
Otherwise, these characteristics can be generalized for anyone while they are job searching.
School Characteristics

These are the overall university characteristics.  They may not necessarily reflect what your department or academic program espouses.  School characteristics also include tuition, enrollment, athletic status, and geographical size.

Example: UW Oshkosh enrolls a little over 10,000 students, mostly from the surrounding Fox Valley area.  The school is about three city blocks long and very accessible for walking across campus.  The university has four colleges: Education, Business, Nursing, and Letters & Sciences.

Academic Characteristics

If your are planning on attaining a higher education or student affairs degree, this is the basic description of your program.

Example: UW Oshkosh has a 3 year accredited masters of education in counseling with a higher education focus.  The amount of grads who are on the higher education track averages between 4 and 8.

Assistantship/Job Characteristics

These are the responsibilities of your job and what professional development opportunities the department offers.

Example: RHDs are full time professionals who live in the building they work and supervise a staff between 5 and 18 staff members.  In the smaller halls RHDs directly advise Hall Government and handle most administrative affairs.

Assistantship/Job Compensation

This is how much the job pays and what other benefits are provided.

Example: RHDs at UW Oshkosh make between $25,000 and $28,000 based upon experience and education for a 10 month contact.  RHDs also receive close to $500 in professional development funds they may use for conferences.

Departmental Characteristics

Each student affairs department has its own set of characteristics.  These specific areas are more housing focused but the values can be for any student affairs department.

Example: The UW Oshkosh Department of Residence Life champions student leadership, empowerment and community service.  The department itself is small but contains its own conference center and management information office.  A little over 3200 residents of mixed age and gender reside on campus.

Geographical Characteristics

This category helps you figure where you would like to live.  These characteristics aid you more for travel purposes and other professional opportunities you are interested in where geography is affected.  Weather also plays an important factor in this category.

Example: The City of Oshkosh is located in the Northeast part of Wisconsin between two bodies of water.  The weather is traditionally cold in the winter.  Wisconsin belongs to two geographically different Residence Life related regions: GLACURH and UMR-ACUHO.
Community Characteristics

This category describes the community surrounding the campus.  Items that are considered: location of shopping needs, governmental needs, and how the college is viewed by the community.

Example: UW Oshkosh is settled in a primarily middle aged to older community (city of Oshkosh population: over 60,000) away from a ‘down town,’ with few social outlets for people between the ages of 16 and 26.  Most shopping is driving distance away.
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